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Appendix B.
Chi-Square results for RQ.1. B
Table B.] (‘hi-Square Tests -- Primary ,Job Task ifeaching /
Research)
Asymptotic
Significance
Value df (2-sided)
Pearson Chi-Square 173.890a 3 .000
Likelihood Ratio 178.28 1 3 .000
Linear-by-Linear 30.987 1 .000
Association
N of Valid Cases 1791
a. 0 cells (.0%) have expected count less than 5. The minimum
expected count is 55.68.
Table B. 2 Chi-Square Tests — Marital S/a/its
Asymptotic
Signilicance
Value df (2-sided)
Pearson Chi-Square 16.685a 3 .001
Likelihood Ratio 16.874 3 .001
Linear-by-Linear 8.306 1 .004
Association
N of Valid Cases 1781
a. 0 cells (.0%) have expected count less than 5. The minimum
expected count is 52.04.
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Table B. 3 — C/il—Square Tests — Academic DLvcipline
(fiord/Soil)
Asymptotic
Significance
Value dl’ (2-sided)
Pearson Chi-Square 51.903a 2 .000
Likelihood Ratio 52.033 2 .000
Linear-by-Linear 18.438 1 .000
Association
N of Valid Cases 1788
a. 0 cells (.0%) have expected count less than 5. The minimum
expected count is 79.39.
Table B.4 Chi-Square Tests
— Experience (Years Sitice PliD
Asymptotic
Significance
Value df (2-sided)
Pearson Chi-Square 5.816a 3 .121
Likelihood Ratio 5.809 3 .121
Linear-by-Linear 5.209 1 .022
Association
N of Valid Cases 1771
a. 0 cells (.0%) have expected count less than 5. The
minimum expected count is 21.45.
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Table B. 5 C/n—Square Tests
— Dependent Children
Asymptotic
Significance Exact Sig. (2- Exact Sig. (1-
Value df (2-sided) sided) sided)
Pearson Chi-Square •334U .563
Continuity Correction” .281 1 .596
Likelihood Ratio .334 1 .563
Fishers Exact Test .569 .298
Linear-by-Linear .334 1 .563
Association
N of Valid Cases 1777
a. 0 cells (.0%) have expected count less than 5. The minimum expected count is 413.92.
b. Computed only for a 2x2 table
Table B. 6 Chi-Square Tests Geographic Mobility
Asymptotic
Significance Exact Sig. (2- Exact Sig. (1-
Value df (2-sided) sided) sided)
Pearson Chi-Square 13.082a 1 .000
Continuity Correction” 12.702 1 .000
Likelihood Ratio 13.163 I .000
Fishers Exact Test .000 .000
Linear-by-Linear 13.075 1 .000
Association
N of Valid Cases 1784
a. 0 cells (.O%) have expected count less than 5. The minimum expected count is 232.15.
b. Computed only for a 2x2 table
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Table II. 7 Gil-Square Tests
— Education (Prestige of PhD
granting Jns!i!?ilion,)
Asymptotic
Significance
Value df (2-sided)
Pearson Chi-Square 3g47a 4 .427
Likelihood Ratio 3.846 4 .427
Linear-by-Linear .219 1 .640
Association
N of Valid Cases 1790
a. 0 cells (.0%) have expected count less than 5. The
minimum expected count is 35.07.
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Appendix C
Survey Questions to Female Facuth’ at Research/Doctoral Universities
Prescreening Questions
I. What is your gender?
Female
Male
• Male answers will get the message
— Thank you for participating in this survey and
weeded out at this point.
2. During the 2017 Spring Term, what was your academic rank, title, or position?
• Full Professor (Proceed to question 3)
• Associate Professor (Proceed to question 7)
• Assistant Professor (proceed to question 12)
• Instructor (skip to question 21)
• Lecturer (skip to question 21)
• Other, please specify (skip to question 21)
For those who indicated that they hold full professor rank:
3. In what year did you achieve the rank of frill professor at this institution?
• Year:
4. Was this the result of a promotion? Or were you hired at the rank of full professor
initially?
• Result of promotion
• Hired at rank of full professor (skip to question 21)
5. Were you successful in your first attempt at promotion to full professor rank at this
institution?
•No
• Yes (Skip to question 21)
6. If no how many times did you apply for promotion to full professor before you were
successful?
• Number of tirnes (Proceed to question 21)
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For those who indicated that they hold Associate Professor Rank:
7. In what year did you achieve the rank of associate professor at this institution?
• Year:
8. Was this the result of a promotion? Or were you initially hired at this institution at the
rank of associate professor?
• Result of promotion
• Hired at rank of associate professor (skip to question 11)
9. Were you successful in your first attempt at promotion to associate professor rank at this
institution?
•No
• Yes (Skip to question 11)
10. If no how many times did you apply for promotion to associate professor before you were
successful?
• Number of times: (proceed to question 11)
11. Do you plan to apply for promotion to full professor in the next 2 to 3 years?
• No (Proceed to question 21)
• Yes
• Maybe
12. If you plan to apply for promotion to full professor, how likely is it that you will be
successful on the first attempt?
• Very Likely
• Somewhat Likely
• Neither
• Somewhat Unlikely
• Very Unlikely
13. Flow confident are you of your estimate?
• Confident
• Somewhat Confident
• Neither confident nor not confident
• Somewhat not confident
• Ndt Confident
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For those who indicated that they hold Assistant Professor Rank:
14. In what year did you achieve the rank of assistant professor at this institution?
• Year:
15. Was this the result of a promotion? Or were you initially hired at the rank of assistant
professor?
• Result of promotion
• 1-fired at rank of assistant professor (Skip to question 18)
16. Were you successful in your first attempt at promotion to assistant professor rank at this
institution?
‘No
• Yes (Skip to question 18)
17. If no how many times did you apply for promotion to assistant professor before you were
successful?
• Number of times: (proceed to question 18)
18. Do you plan to apply for promotion to associate professor in the next 2 to 3 years?
‘No
Yes
• Maybe
19. If you plan to apply for promotion to associate professor, how likely is it that you will be
successful on the first attempt?
Very Likely
Somewhat Likely
• Neither
• Somewhat Unlikely
• Very Unlikely
20. How confident are you of your estimate?
• Confident
• Somewhat Confident
• Neither confident nor not confident
• Somewhat not confident
• Not Confident
21. During the 2017 Spring term at this institution, were you:
• Tenured
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• On Tenure track but not tenured
• Not on tenure track (Answers 3 & 4 wiLl be weeded out at this point)
• Not tenured because institution has no tenure system
22. During the 2017 Spring Term, did your current institution consider you to be employed
• Full lime or part time?
• Full time
• Part lime
23. During the 2017 spring term, did you have any instructional duties such as teaching
students in one or more credit courses, or advising or supervising students’ academic
activities? (By instructional duties, we mean teaching credit or noncredit courses,
advising or supervising students’ academic activities, serving on undergraduate or
graduate thesis nor dissertation committees, supervising independent study or one-on-one
instruction, etc., during the 2017 spring term)
•No
• Yes
24. If yes what was your principal activity during the 2017 spring term?
(If you had equal responsibilities, please select one.)
• Teaching
• Research
• Public service
• Clinical service
• Administration (e.g., Dean, Chair, Director, etc.)
• On sabbatical from this institution
• Other activity (e.g., technical activity such as programmer or technician; other
institutional activities such as library services; subsidized performer, artist-in-residence,
etc.)
25. What is your principal field or discipline of teaching?
(Drop down menu of principle fields from NSOF survey page 8)
26. In what year were you first employed at this institution in any faculty position?
• Year:
27. In the last 3 years, how many of the following have you completed? (If not sure, give
your best estimates.)
• Articles published in refereed professional or trade journals; or creative works
published injuried media?
• Articles published in non-refereed professional or trade journals; or creative works
published in non-juried media or in-house newsletters?
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• Published reviews of books, articles, or creative works; or chapters in edited
volumes?
• Textbooks, other books; monographs; research or technical reports disseminated
internally or to clients?
• Presentations at conferences, workshops, etc.?
• Exhibitions or performances in the fine or applied arts?
• Patents and computer software products?
28. Are you a member of a union or other bargaining association that is legally recognized to
represent the faculty at your institution?
•No
• Yes
29. In what year were you born?
• Enter year:
30. Were you born in the United States?
• Yes (Skip to question 32)
•No
31. Are you a United States citizen or Permanent resident?
• Yes
•No
32. In what country did you spend most of your
childhood?
Stage Country
Preschool
Primary School
Secondary School
University
33. Are you Flispanic or Latino?
• Yes
•No
34. Please select one or more of the following choices to best describe your race. Are you:
(Select all that apply.)
• American Indian or Alaska Native
• Asian
• Black or African American
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• Native Hawaiian or Other Pacific Islander
• White
35. On January 1,2017, were you.
• Single and never married
• Married
• Living with partner or signilicant other
• Separated, divorced, or widowed
36. Flow many dependent children do you support? (A dependent child is a person 24 years
old or younger for whom you provide at least half of his/her financial support, check all
that apply).
Number of dependent children:
• None
.1
.2
.
.
.9
• 10 or more dependents
37. How many of your dependent child! children belong in each of the following age
categories? Please insert number of children in each age category.
o Under 2:
o Aged: 2-5:
o Aged:6-11:
o Aged: 12-18:
o Aged: l9or older
38. At what stage in your career did you have your lirst child? Check all that apply
• Before 1st academic appointment
• After 1st full-time academic appointment, but before tenure
• After 1st full-time academic appointment, and after tenure
• Do not have children
39. Since you received your highest degree, have you spent any time period longer than six
months out of the labor force because of family responsibilities? (If no will skip next 2
questions.)
• Yes
•No
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40. If yes at what stage in your career did you first take this time oil’?
o Before your 1st full-time academic appointment
o Before you received tenure
o After your received tenure
41 For how long did you take time off? Check aLl that apply
• Less than 6 months:
• 6 months to 1 year:
• More than 1 year
42. Have you moved aeographicallv for your own career advancement? (If no will skip next
question.)
• Yes
•No
43. If yes considering the last time you moved for career advancement, was it
• Before your 1st frill-time academic appointment
• Before you received tenure
• After your received tenure
44. 1-lave you moved geographically to accommodate a spouse’s job opportunity?
• Yes
•No
45. If yes considering the last time you moved to accommodate a spouse’s job opportunity,
was it
• Before your 1st full-time academic appointment
• Before you received tenure
• After you received tenure
46. Have you had to live separately from your spouse for one year or more to pursue your
career goals?
• Yes
•No
47. What is the highest degree you have attained?
• Degree:
48. What is the name of the institution where you attained your highest degree?
• Institution Name:
49. In what year did you attain your highest degree?
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• Year:
50. During the middle period of the last full semester, what is the average number of hours
per week you have spent on each of the following activities? Rough estimates are fine
(there are 168 hours in a week,.).
Weekly Activities Average
Hours Per
Week?
A Professional work (e.g. teaching, ,-esearch, TI’ntnzg.
committee or_departmental_meetmgs,_conferences)
B Housework and home maintenance ( e.g. shopping.
cooking, cleaning, launthy, paying bills)
c Caregiving (e.g. meeting the needs of children or
teenagei-s. spouse/partner, elders, friends, otherfcunilv
members)
51. Did you attain faculty rank at any other higher education institutions before your current
institution? If so, •for the last institution....
Event Year of Event
Start date of Assistant
Professor faculty position 4
any other institution (if
applicable,)
Start date of Associate
Professor faculty position 4
any other institution (if
applicable,)
Start date of Full Professor
faculty position at any other
institution(ifapplicable)
52. The following statements describe situations or decisions often faced by faculty parents.
Please indicate whether the statement accurately describes your past or present situation.
Agree Disagree
I have slowed down or made sacrifices in my academic
career in order to be a good parent.
My daily schedule is flexible, which is helpful in raising
children.
I missed some of my children’s important events, because I
did not want to appear uncommitted to my job.
My career timing has meshed well with flw family timing.
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I came back to work sooner than I would have liked after
having, adopting or fostering a child because I wanted to
be taken seriously as an academic.
I tried to time new children to come during the summer
break.
My department has been supportive of my need to balance
work and family life.
I have not brought my children to work because I worry
that my colleagues would be bothered.
53 Below is a list of statements. Please indicate the extent to which the statement accurately
describes your past or present situation.
Agrcc Disagree
I delayed finishing my Ph.D. and/or becoming a professor
in order to start a family.
I stayed single because I did not have time for a family and
a successful academic career.
I stayed single because I never met anyone suitable.
I had fewer children than I wanted to have.
I did not want to have children.
I would like to have or adopt a (or another) child in the
future.
I have been unable to consider job offers outside my
current geographical location because of family reasons.
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Appendix D
List of Academic Disciplines categorized under hard and soft disciplines
Disciplinary Areas by Biglan Categories
Hard
Agriculture/natural resources/related
Biological and biomedical sciences
Computer/info sciences/support tech
Engineering technologies/technicians
Mathematics and statistics
Soft
Architecture and related services
Area/ethnic/cuLtural/gender studies
Arts--visual and perlbrming
Business/management/marketing/ related
Communicationljoumalism/comm. Tech
Education
English language and literature/letters
Family/consumer sciences, human sciences
Foreign languages/literature/linguistics
1-lealth professions/clinical sciences
Legal professions and studies
Library science
Multi/interdisciplinary studies
Parks/recreation/leisure/fitness studies
Philosophy, religion & theology
Physical sciences
Psychology
Public administration/social services
Science technologies/technicians
Social sciences (except psych) and history
Transportation & materials moving
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Appendix E
Institutional categories of highest degree granting institutions
Prestige ofhighest granting degree - J7ariable Coding
Carnegie Classification of
Prestige
Doctoral/Research Universities - Low Prestige
High research activity -Mid Prestige
Very high research activity - High Prestige
Not Applicable, Not in Carnegie Universe (Not
Accredited or nondegree-granting)
Classified under Other
Master’s Colleges and Universities (Larger Programs)
Master’s Colleges and Universities (Medium Programs)
Master’s Colleges and Universities (Smaller Programs)
Baccalaureate Colleges
- Arts & Sciences
Baccalaureate Colleges - Diverse Fields
Theological Seminaries & Other Faith related
Institutions
Medical Schools & Medical Centers
Other Health Professions Schools
Schools of Art, Music & Design
Schools of Law
Foreign Institution
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Appendix F
Distribution of Useable Survey Respondents by Institution and Rank
High Group
Full Associate Assistant Total
Institution Name Professors Professors Professors Responses
Central Michigan University 5 3 7 15
Clark University 4 3 4 f___________
DePaul University 24 44 23 91
I-Iofstra University 4 17 9 30
Middle Tennessee State University 41 22 21 84
Northern Arizona University 22 12 6 40
Nova Southeastern Universifl’ 0 0 0 0
Pace University-New York 6 5 4 15
Seton Hall University 13 13 9 35
The New School 6 9 2 17
University of California-Santa Cruz 29 14 9 52
University of La Verne 7 7 3 17
University of Missouri-St Louis 6 8 5 19
University of North Carolina at
Greensboro 2 5 1 8
University of Northern Colorado 18 16 13 47
University of San Diego 19 14 13 46
CUNY Graduate School and University
Center 9 2 0 11
Illinois State University 27 26 32 85
Indiana University of Pennsylvania-Main
Campus 17 26 15 58
National Louis University 0 3 2 5
San Diego State University 28 18 19 65
Teachers College at Columbia University 1 1 11 4 26
Tennessee State University 4 4 2 10
Texas Woman’s University 12 17 19 48
University of Massachusetts-Boston 13 28 14 55
University of South Dakota 6 6 8 20
Widener University-Main Campus 11 22 10 43
Total 344 355 254 953
Low Group_ -
-—________
__________
_________
Full Associate Assistant Total
Institulion Name Professors Professors Professors Responses
Biola University
—-__________________
_______
1 11 6 18
California Institute of Technology
—
_
5 0 1 6
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Clarkson University -
— 6 9 4 19
Georgia Institute of Technology-Main
Campus 6 3 3 12
Illinois Institute of Technology 11 8 7 26
Marquette University 0 1 1 2
Massachusetts Institute of Technology 17 8 9 34
Michigan Technological University 7 8 6 21
Missouri University of Science and
Technology 10 5 8 23
North Dakota State University-Main
Campus 12 11 28 51
Rensselaer Polytechnic Institute 10 4 5 19
Southern Methodist University 9 12 4 25
SUNY College of Environmental Science
and Forestry 1 6 5 12
Texas A & M University-College Station 10 12 4 26
The University of Texas at Dallas 3 2 1 6
University of Alabama in Huntsville 3 8 2 13
University of Dayton 9 12 7 28
University of Notre Dame 24 33 21 78
Utah State University 13 16 19 48
Worcester Polytechnic Institute 7 7 4 18
Baylor University 3 4 8 15
Brigham Young University-Provo 2 1 1 5 18
Kansas State University 37 42 39 118
New Jersey Institute of Technology 3 2 5 10
Purdue University-Main Campus 15 2 7 24
Rice University 17 6 5 28
Stevens Institute of Technology 0 4 3 7
University of Houston 20 32 25 77
University of Miami 14 27 15 56
Total 275 306 257 838
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SETON HALL UNIVERSITY.
January 30, 2017
Sandra Darkey
Dear Ms. Darkey,
The Seton Hall University Institutional Review Board has reviewed the information you
have submitted addressing the concerns for your proposal entitled
“Structural/Organizational and Human Capital Determinants of Variations in Women
Attaining the Full Professorship at Research Universities”, Your research protocol is
hereby accepted as revised and is categoriz:d as exempt.
Please note that, where applicable, subjects must sign and must be given a copy of the
Seton Hall University current stamped Letter of Solicitation or Consent Form before the
subjects’ participation. All data, as well as the investigator’s copies of the signed
Consent Forms, must be retained by the principal investigator for a period of at least three
years following the termination of the project.
Should you wish to make changes to the IRB approved proccdurcs, the following
materials must be submitted for IRB review and be approved by the IRS prior to being
instituted:
• Description of proposed revisions;
• If applicable, any new or revised materials, such as recruitment fliers, letters to
subjects, or consent documents; and
• Ifapplicable, updated letters of approval from cooperating institutions and TREs.
At the present time, there is no need for further action on your part with the IRE.
In harmony with federal regulations, none
in the study took part in the final decision.
Sincerely.
‘I.
Mary F. Ruzicka, Ph.D.
Professor
Director, Institutional Review Board
cc: Dr. Martin Finkelstein
ofthe investigators or research staffinvolved
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